
If you or someone you know has experienced harassment, discrimination, or sexual misconduct, you can contact Berklee’s Center for Diversity, Equity, 
and Inclusion to begin accessing support and reporting options. equity@berklee.edu | 617-747-3156  | 921 Boylston Street, Suite 120  

*Berklee prohibits any sexual misconduct, discrimination, and/or harassment based on age, ancestry, color, disability,
  gender, gender expression/identity, genetic information, marital status, mental illness, military/veteran status,
  national origin, pregnancy, race, religion, sex, sexual orientation, transgender status, and/or any other characteristic
  protected by law (collectively referred to as protected characteristics), whether that characteristic is actual or perceived. 

11–17

YESNO

Probably not equity. 
May violate laws or other Berklee 

regulations. Refer to Student Affairs 
or Human Resources for follow-up.

IS IT EQUITY?
Does the incident involve discrimination, harassment, or sexual misconduct, 

including sexual assault/harassment, relationship abuse, or stalking?

Likely an equity incident.
Report this to the chief equity officer/

Title IX coordinator. Take the report
seriously and offer resources from
berklee.edu/equity/resources.

NO

REMEMBER
• Don’t ask detailed questions to the person who disclosed; just help them and report what you know.
• Berklee’s policy does not limit when someone can report an incident.
• Berklee’s policy can address incidents that occur off-campus and online.

REPORTING TO BERKLEE 
Contact Center for Diversity, 

Equity, and Inclusion
at equity@berklee.edu 

617-747-3156. 

YES

REPORTING TO LAW 
ENFORCEMENT 

Contact  Berklee Public 
Safety 24/7 at 

617-747-8888
or call 911.

CONFIDENTIAL  BERKLEE RESOURCES 
Licensed counselors are available in the 

Office of Counseling Services at 54 Fenway
(lower level). Call 617-747-2310

to make an appointment*. 

NO

NO

WANT TO REPORT THE INCIDENT?

YES
Did the incident involve a

Berklee student, faculty member,
staff member, program, or event, either as 

the affected party or as the accused?

Did the behavior 
occur because of a characteristic 

protected under Berklee's 
equity policy*?


